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Introduction

This policy on the prevention of corruption adds further
detail to the DRAXLMAIER Code of Conduct, which is
referenced in this policy. The purpose of this document
is for the DRAXLMAIER Group to issue a clear and
unambiguous statement against corruption and to raise
awareness so that corruption can be prevented.

Contents

Forms of corruption

Corruption is not simply about the payment or receipt of
money to obtain an advantage that is not permitted by
the legal system.

Simply making a demand, offer or promise of a
monetary benefit regularly meets the offence of bribery
or corruption. In addition, corruption encompasses every
type of advantage. It also includes money, invitations,
benefits in kind and information. There may even be an
instance of corruption if a favor is carried out for third
party so that it can gain an unfair advantage.

Corruption is very often linked to fraud, breach of
fiduciary duty or embezzlement, theft, falsification of
documents, conclusion of agreements intended to
restrict competition, industrial espionage, etc. An
example is the so-called kickback payment, where a
third party would bill the DRAXLMAIER Group for
services that were not actually provided. The proceeds
are then distributed proportionately between the parties
involved.

Acceleration payments

Payments of small amounts made to public officials or
other office holders in order to speed up approval
processes, consent procedures, etc. may not be
punishable and may even be customary in certain
countries. The DRAXLMAIER Group, however, rejects
such benefits.

Gifts, hospitality, invitations

Gifts, hospitality or invitations to take partin
entertainment events, conferences, trade fairs, etc. as
well as the provision or acceptance of travel are, within
reasonable limits, standard activities when building and
maintaining relationships with the DRAXLMAIER
Group, in particular with regard to business partners. In
some circumstances, however, these activities may
result in actual or suspected conflicts of interest, or
violations of both local and national laws if they exceed
a customary or specifically regulated level. More
specifically, they may constitute, or it may appear that
they constitute, acts of bribery of business partners; or
public officials, or the conferring of an advantage that is

punishable or, at the very least, is unfair. A specific
framework for action and further details regarding the
admissibility of such actions and grants are set out and
regulated in the DRAXLMAIER Group's Guidelines on
Grants.

Donations and sponsorship

The DRAXLMAIER Group supports various chosen
projects and activities, especially in the non-profit
sector, by making cash donations, donations in kind, or
in the form of sponsoring. Donations or sponsoring
might also be deemed to be a covert form of
corruption. For this reason, they have to go through a
specifically regulated award process.

More details on this can be found in the Sponsorship
Policy.

Conflicts of interest

The DRAXLMAIER Group holds the expectation that
every employee bases its business decisions and
actions solely on the interests of the company.
Personal reasons and considerations are not to be
taken into account. It is possible that such conflicts of
interest may arise, specifically where business
relations are entered into with family members,
relatives or close friends, or when transactions are
concluded and such persons have a significant interest
in these transactions. Business relations with such
persons should be avoided, even if it is not apparent
that a personal advantage exists. However, justified
exceptional cases are possible; in these instances,
relations might be allowed after consultation with the
compliance organization and if the circumstances
giving rise to said potential conflict of interest have
been disclosed in advance to the manager.

Business partners

The DRAXLMAIER Group also requires its business
partners to adhere to the principles of this policy and
to ensure they are taken into account in their business
conduct, specifically in relation to the DRAXLMAIER
Group. The DRAXLMAIER Group obliges their
business partners to do so at the beginning of the
business relationship as this falls within the framework
of general terms and conditions. Should it become
known that business partners are linked to corruption,
they must expect the business relationship to end.
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Reporting channels when dealing with suspected Additional information

cases . . .
For more information, contact policy-

For employees of the DRAXLMAIER Group, their info@draexlmaier.com

manager should be their first point of contact in

instances where there is potential corruption or

corruption-related acts. It is also possible to report Version: May 2023
suspicious cases to the compliance office.

The compliance office can be contacted by email or
phone:

Email: compliance-office@draexlmaier.com
Phone: +49 1737547563

In addition, the DRAXLMAIER Integrity Line
(http://draexImaier.integrityline.com) online reporting
system is available 24/7 worldwide for DRAXLMAIER
Group employees and third parties; to anonymously
submit a report in several languages.

The legal department and the group compliance office
are available to answer any questions you might have
in relation to this policy or any specific issues.

Scope of application

This policy is applicable to all managerial staff and
employees of the DRAXLMAIER Group worldwide.
The DRAXLMAIER Group also requires its business
partners to adhere to the above to the above principles
and to ensure they are taken into account in their
respective corporate policies.

Epilogue

Prevention of corruption forms one of the core
competencies of the compliance office at the
DRAXLMAIER Group. The compliance officer reports
directly to the CEO; and is independent of operational
departments. The compliance management system of
the DRAXLMAIER Group has been designed to avoid
corruption; cases pertaining to corruption are handled
within a framework of clear processes, and sanctions
and improvements to the process are carried out.
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